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Today, there is an observable intensification of climate change, environmental degradation, social disparities,
and a decline in trust toward traditional business practices. In response to these threats, society, institutional
investors, government regulators, and international organizations are increasingly formulating demands for greater
transparency, ethics, and responsibility in entrepreneurial and commercial activities. In this context, a need emerges
to transform management practices based on the principles of sustainable development, particularly through an
ESG-oriented approach that harmonizes environmental, social, and governance aspects within development
strategies. The purpose of the article is to explore ESG management as a driver of sustainable transformation in
enterprises and organizations. Thus, the prospects for further research lie in a deeper analysis of the mechanisms
for integrating ESG principles into the strategic management of enterprises across different industries, assessing
their impact on financial and economic outcomes, and developing indicators for measuring the level of sustainable
business transformation.

Keywords: management, environmental neutrality, strategic planning, operational processes, management
system.

CbOrofHi cnocTepiraeTbCs 3aroCTPEHHS KAIMaTUYHMX 3MiH, MOCUIEHHS COLia/ibHUX AWCMPONOPLIN, Aerpajauis
[LOBKI/I/11 TA 3HWXEHHA AOBIPW A0 TPaAULiiHWX Bi3HEC-MPAKTUK. Y BigMOBIAb Ha L 3arpo3u CycnifibCTBO, iHCTUTYLifHI
iHBECTOPW, AEepPXaBHi perynatopu Ta MXHapoaHi opraHisauii Aefasi akTuBHilLe dopMynioTb BUMOTA LWOAO NigBu-
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LLEEHHS MPO30POCTi, ETUYHOCTI Ta BiANOBIAA/IBHOCTI MiANPUEMHULbKOT Ta KOMEPLIAHOT AISNIBHOCTI. Y LbOMY KOHTEKCTI
BUHUKAE NoTpeda cTasiol TpaHchopmaLii MEHEMKMEHTY LUMSIXOM BNPOBaMKEHHS npuHumnie ESG, wo 3abe3nedy-
0Tb Y3rOPKEHHSI €KOOTYHMX, COLia/ibHNX Ta YNPaBAiHCbKMX acnekTiB y cTpaterii po3BuTKy. BigTak, MeTow cTarTi
€ pocnigpkeHHss ESG-MeHeXMEHTY K ApaliBepy CTanoi TpaHcdopmMalii nignpremMcTB Ta opraHizauiii. Pesynsratu
[OC/IMKEHHA NOKa3yIoTb, L0 Ha CUCTEMHOMY pPiBHI ESG-MeHeMKMEHT fie SK kaTanisatop cTaoi TpaHcthopmadi,
CMpYSIOUM Nepexofy Bif TpaauuiiHux 6isHec-mMofenei, opieHTOBaHWX BMK/IIOYHO Ha NPUOYTOK, A0 CTa/nX, OpIEH-
TOBaHUX Ha 6afiaHC eKOHOMIYHOT ePEKTUBHOCTI, €KONOrYHOT BiZNOBIAA/ILHOCTI Ta CoLjianibHOT cnpaBeaneocTi. [o-
BELEHO, WO cTanmnii nepexig B ESG-MeHeMXMEHTI 03HaYa€e CUCTEMHMIA 3CyB A0 LOBrOCTPOKOBOI CTIliKOCTI, €K0Mo-
riyHoro 6anaHcy Ta CoLiabHOI BiANOBIAabHOCTI. KOHCTATOBaHO, WO Takuii nigxia cnpusie popmyBaHHI0 Gi3Hecy,
AKWIA € €KOONYHO Ta coLjaibHO Bi4NOBIAA/IbHUM | PO3BMBAETLCS Y «O/1aKUTHOMY OKeaHi», Lo nepeabayae CTBO-
PEHHS1 HOBMX LiHHOCTEN, IHHOBALiHMX MOX/IMBOCTEN. [OCAiMKeHHs TakoxX 3acBigyye, WO BNpoBagkeHHs ESG-
MeHeKMEHTY Cnpusie cTaiin TpaHcopmaii WAsSXoM iHTerpawii npuHLUmniB CTanoro po3BUTKY Y pobodi cTparteri.
Lle, CBOEIO Ueprow, 3yMOB/IHOE: 3HKEHHS EKOMOTIYHKX Ta COoLjiaibHUX PU3KKIB, LLO BMMBAOTL Ha (piHAHCOBY CTa-
6iNbHICTb; NiABULLEHHS OOBIPU IHBECTOPIB 3aBASAKM MPO30POCTi, ETUYHOCTI Ta MiA3BITHOCTI YNPaB/IiHCbKMX PilLEHb;
3MiLHEHHA penyTauiiHoro kanitasly Ta KOHKYPEHTHUX NepeBar; akTueauii iIHHoBaLiiiHMX NPOLIECiB, CNPSIMOBAHUX Ha
eKo/orizaLilo BUPOOHMLTBA Ta PO3BUTOK JIOACHKOrO NOTEHLiasly. TakuM YMHOM, NEPCNeKTUBU NOAabLUMX [OCHi-
[DKeHb NonAraloTb y rnBLIOMY aHanisi MexaHi3miB iHTerpauii ESG-npuHUMNIB y cTpaTeriyHe ynpas/iHHA nignpu-
EMCTB Ta OpraHi3auiid, ouiHLi iXHbOro BNMBY Ha (hiHAHCOBO-EKOHOMIYHI pe3ynsTati Ta po3po6Li NokasHukiB Anis
BMMIpIOBaHHS PiBHS CTas101 TpaHcdopmadii 6isHecy.

KnouoBi cnoBa: MEHEKMEHT, eKOMOriYHa HEeNTpasIbHICTb, CTpaTeriyHe NjaHyBaHHA, onepauiiiHi npouecw,

cucTemMa ynpaBniHHS.

Problem statement. Today, there is a
growing intensification of climate change,
environmental degradation, social disparities,
and a decline in trust toward traditional business
practices. In response to these threats, society,
institutional investors, government regulators,
and international organizations are increasingly
formulating demands to enhance transparency,
ethics, and accountability in entrepreneurial and
commercial activities. Under such conditions,
classicalmanagementmodels—including Taylor’s
scientific management, Fayol's administrative
model, as well as modern approaches focused
on maximizing shareholder value - which
primarily emphasize short-term financial gains,
are gradually losing their effectiveness. They do
not ensure adaptability, resilience, and long-term
value for all stakeholders.

In this context, there arises a need to
transform management based on sustainable
development principles, particularly emphasizing
ESG orientation through the harmonization of
environmental, social, and governance aspects
within development strategies. Contemporary
studies by McKinsey & Company (2020,
2022, 2024) and Deloitte (2023) indicate that
the transition to ESG management enables
the minimization of risks associated with
environmental disasters, labor conflicts, or
governance scandals, while opening new
opportunities for innovation, access to capital,
and reputation enhancement.

Analysis of research and publications.
The problems and specific features of enterprise
management based on ESG principles have

been thoroughly examined in the works of
domestic scholars, including T. Livoshko
[2], A. M. Tkachenko, E. O. Kolesnyk [6],
O. Sadchenko, |. Haivoronska, V. Shmahina
[5], N. V. Pavlikha, O. A. Korneliuk, and
[. O. Tsymbaliuk [3]. These researchers take
a systematic approach to uncovering the
conceptual foundations of ESG management,
analyzing its impact on the strategic development
of enterprises, the formation of a corporate
culture of responsibility, the improvement of
governance transparency mechanisms, and the
reduction of environmental and social risks in the
course of business activity.

Identification of previously unresolved
aspects of the overall problem. At the same time,
despite the growing attention to the concept of
ESG management, its role as a driving force of
sustainable transformation in enterprises and
organizations has not yet received sufficient
scientific justification or empirical verification.

This creates several problems in the
theory and practice of modern management,
including:

— the lack of a comprehensive theoretical
and methodological framework for assessing the
effectiveness of ESG management in the context
of sustainable enterprise transformation;

— insufficient development of tools for
integrating ESG principles into strategic and
operational management systems;

— a limited amount of empirical research
confirmingtheimpactof ESG factors on enterprise
competitiveness, investment attractiveness, and
reputational capital.
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These issues highlight the need for an in-depth
study of the role of ESG management as a
systemic factor in the sustainable transformation
of enterprises.

Formulation of the article's objectives.
Accordingly, the purpose of this article is to
examine ESG management as a driver of
sustainable transformation in enterprises and
organizations.

The paper main body. Within the framework
of the initiated study, it is emphasized that ESG
management represents a set of principles,
methods, tools, and forms of managing an
enterprise or organization that harmonizes the
environmental (E), social (S), and governance
(G) dimensions of activity and integrates this
harmony into strategic planning, operational
processes, and the overall management system.

It is appropriate to agree with the statements
of Kostiuchenko V., Pashchenko 1., and
Sakovets I. [1], who note that this means that, in
the decision-making process, a business entity
takes into account not only financial indicators
but also the following factors:

— The impact of its activities on the
environment, including greenhouse gas
emissions, energy efficiency, and waste
management.

— Social aspects such as working
conditions, wage levels, gender equality, human
rights, and community engagement.

— Governance standards, which
encompass corporate ethics, transparency,
anti-corruption measures, and management
structure.

Therefore, at the systemic level, ESG
management acts as a driver of sustainable
transformation in enterprises and organizations
(see Figure 1), as it ensures the transition from
traditional business models focused solely
on profit to sustainable development models
based on a balance of economic performance,
environmental responsibility, and social equity.

At the same time, sustainable transformation
is a deep, systemic process of transforming the
activities of an enterprise or organization with
the aim of ensuring long-term stability, ecological
balance, and social responsibility, allowing
for business development without negative
consequences for future generations. Such a
business, in particular:

1. Is environmentally and socially neutral,
meaning it minimizes negative impacts on
the environment and society through the
implementation of principles of responsible
resource consumption, social justice, and ethical

management (Sadchenko O., Haivoronska I.,
Shmabhina V. [5]).

2. Develops in an environment where
competition gives way to the creation of new
values, innovative opportunities, and long-term
sustainable growth, forming a “blue ocean”
space for sustainable business development
(Tkachenko A. M., Kolesnik E. O. [6]).

Indeed, a primary consideration in sustainable
transformation is assessing the impact of
enterprises’ and organizations’ activities on the
environment.

In ESG management, this is achieved
through a focus on the systematic monitoring
and evaluation of environmental aspects of
production and management processes, in
particular [1; 5]:

— Greenhouse gas emissions — including
carbon dioxide, methane, nitrous oxide, and
others contribute to climate change and global
warming.

— Use of natural resources — including
energy resources (water, gas, oil, electricity),
mineral and biological resources, with emphasis
on efficient consumption and renewable sources.

— Waste management — including the
volume of waste generation, recycling, disposal,
and safe storage of industrial and household
waste.

— Compliance with environmental safety
standards — adherence to legal requirements,

international standards (ISO 14001, etc.),
environmental regulations, and audits.
— Implementation measures to reduce

negative environmental impact and enhance
corporate environmental responsibility include
greening production, adopting green economy
technologies, decarbonizing, and promoting an
environmental culture among employees.

A more detailed characterization of the
focus areas that ensure the consideration of
enterprises’ and organizations’ environmental
impact in ESG management is presented in
Table 1.

In fact, the focus on systematic monitoring
and evaluation of the environmental aspects of
enterprises’ and organizations’ activities within
ESG management contributes to the formation
of their environmental responsibility [3]. Through
careful consideration of greenhouse gas
emissions, rational use of natural resources,
effective waste management, and strict
compliance with environmental standards, these
entities can minimize their negative impact
on the environment. A notable example is the
Ukrainian startup Releaf Paper, which produces
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Impact of economic activity on the environment

Specific areas of impact include:
1 . . .
' - reduction of greenhouse gas emissions;

- reduction of greenhouse gas emissions;

- reduction in the use of non-renewable natural resources;

- waste management;

- implementation of measures aimed at minimizing negative
environmental impacts and enhancing the ecological

responsibility of businesses.

i - compliance with environmental safety standards;

Systemic dimension

Goal:
environmental
neutrality

I

iSpecific areas of impact include:
' - promoting employee well-being;
- upholding human rights;

' fostering the development of local communities;

- building social capital.

The impact of management standards on

\

Goal: social
neutrality

economic activity

iSpecific aspects of influence:

- ensuring transparency and accountability of management

processes;

- adherence to the principles of corporate ethics and integrity;

i- an effective risk management and internal control system;

- an anti-corruption culture and prevention of conflicts of interest;
. ensuring gender balance and diversity within governing bodies;
' - harticipation of shareholders and stakeholders in strategic

decision-making.

|
|
|
|
|
|
|
|
|
v

Goal: entering the
blue ocean

Sustainable transformation

Fig. 1. Formalization of the role of ESG management as a driver of sustainable transformation
of enterprises and organizations

Source: compiled by the authors based on [1-3]

paper from fallen leaves without using wood.
By implementing environmentally oriented
approaches in its production processes, the
company is gradually reducing CO, emissions
and water consumption, which aligns with the
principles of ESG management [5-6].

Atthe same time, it should be emphasized that
the benchmark for considering the environmental
impact of enterprises’ and organizations’

activities within the ESG management system
is the transition to a fully environmentally
neutral business. This is due to the fact that
such a business has no negative impact on the
environment, maintaining a balance between
economic activity and natural ecosystems
through zero or compensated emissions,
rational resource use, and closed-loop production
cycles.
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Table 1

Characteristics of focus areas ensuring consideration of the environmental impact
of enterprises’ and organizations’ activities in ESG management

of water, energy, minerals,

Direction of Examples of considering Optimal impact
- Focus areas . :
impact environmental impact outcome
Monitoring and reduction of | Implementation of energy-
Greenhouse gas |CO,, CH,, N,O, and other |efficient equipment, use
emissions emissions contributing of renewable energy, GHG _
to climate change reporting Aﬁbusmess_
" . that minimizes
.- : Transition to LED lighting, : :
Use of natural Efficient and rational use reduction of water its negative

environmental
impact to zero
or offsets it.

disposal of waste

resources : - consumption, use of
and biological resources secondary raw materials
Reduction, recycling, Waste sorting and recycling,
Waste utilization, and safe composting, implementation
management ’ y

of a “zero waste” policy

Compliance with
environmental
safety standards

Compliance with legislation,
inte_rnational standard_s, and
environmental regulations

Certification under ISO 14001,
environmental audits, regular
compliance inspections

Implementation of

“green” technologies,
decarbonization, and the
promotion of environmental
awareness and culture

M_ea_lsqres_ to
minimize impact

Installation of solar panels,
employee training on
environmental practices,
reduction of carbon footprint

Source: compiled by the authors based on [1; 3; 5-6]

For example, the carpet manufacturer
Interface (USA) achieved a 74% reduction in its
carbon footprint in 2019 during the production of
its products (carpettiles, LVT, and rubber flooring)
and reduced greenhouse gas emission intensity
by 96% at its manufacturing sites compared
to the 1996 baseline. In September 2022, the
company obtained carbon neutral company
status in accordance with the international
standard PAS 2060, confirming the achievement
of a net-zero balance between greenhouse gas
emissions and offsetting measures. This result
became possible through the implementation
of a closed-loop production cycle (use of
recycled or bio-based materials), the adoption of
renewable energy sources, and systematic life
cycle assessment (LCA) of its products.

In the process of sustainable transformation,
particular importance is placed on considering
the social impact of the activities of enterprises
and organizations, as it is the social component
that ensures the formation of trust, enhances
reputational resilience, and supports the
long-term effectiveness of business. Within
the framework of ESG management, this is
implemented by focusing business efforts on the
following areas [2; 4]:

—  Promoting employee well-being,
including creating safe and comfortable working

conditions, ensuring fair compensation, providing
opportunities for professional development, and
supporting work-life balance.

— Respecting human rights, including
preventing discrimination and forced labor,
ensuring equal opportunities, and promoting
gender parity.

— Developing local communities, including
supporting social initiatives, partnering with local
authorities, and investing in social infrastructure
and education.

— Building social capital, which involves
establishing long-term relationships of trust
between the enterprise, employees, consumers,
and society.

A more detailed characterization of the focus
areas that account for the social impact of
enterprises’ and organizations’ activities in ESG
management is presented in Table 2.

Thus, the social component of ESG
management guides enterprises and
organizations toward building sustainable
relationships  with  employees, partners,
and local communities. The identified
focus areas — promoting employee well-
being, respecting human rights, developing
local communities, and building social

capital — contribute to the gradual enhancement
of corporate social responsibility.

MEHEOXMEHT
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Table 2

Characteristics of the focus areas ensuring consideration of the social impact
of enterprises’ and organizations’ activities in ESG management

discrimination, and adhering to
ethical standards in relations
with employees and partners

human rights

supplier audits on labor rights;
prohibition of child labor.

Direction Examples of considering Optimal impact
- Focus areas . -
of impact social impact outcome
_ Egﬁgiizg%gicoemn:)g%r\lfgng Implementation of equal pay
Promoting " " policies; health insurance;
employee compensation, opportunities training programs for skill
well-being for professional development, enhancement; flexible work
and a safe working schedules.
environment '
Guaranteeing equal P
L - Codes of ethics; anti-
Respecting opportunities, preventing discrimination policies; Business

activities without
negative impact
on society and

Promoting the socio-economic
development of the regions
where the enterprise operates,
supporting educational,
environmental, and cultural
initiatives

Developing
local -
communities

Investments in local
infrastructure projects; support
for schools and hospitals;
employee volunteer programs.

the communities
in which it
operates

Fostering trust between
business, society, and the
state; developing partnerships,
transparent communication,

Building
social capital

and reputational responsibility.

Sustainability reports; regular
dialogue with stakeholders;
participation in social initiatives
and coalitions.

Source: compiled by the authors based on [1; 4-5]

A notable example
through the implementation of such approaches,
strengthens trust in its business, enhances
its reputational value, and increases its
competitiveness in the market.

At the same time, it should be emphasized
that the benchmark for considering the social
impact of enterprises’ and organizations’
activities within ESG managementis the transition
to social neutrality. Socially neutral business is
a concept that entails conducting operations
without negatively impacting society and the
communities in which the enterprise operates
[2]. Although no enterprise or organization in
the world officially holds the status of “socially
neutral” — at least in terms of international
ESG or sustainability standards (GRI, SASB,
ISO 26000, UN Global Compact) — there are
business entities, such as Unilever (United
Kingdom—Netherlands) and Novo Nordisk
(Denmark), that come closest to this concept.
Such businesses promote the long-term well-
being of society without harming social structures
or communities.

Considering the impact of management
standards of enterprises and organizations within

is Microsoft, which,

ESG management on their business operations

involves focusing on [1-2]:

— Ensuring transparency and accountability
in managerial processes.

— Adhering to principles of corporate ethics
and integrity in interactions with all stakeholders.

— Implementing an effective risk
management and internal control system.

— Fostering an anti-corruption culture and
preventing conflicts of interest.

— Ensuring gender balance and diversity
within governing bodies.

— Strengthening the participation of
shareholders and stakeholders in the strategic
decision-making processes.

A more detailed description of the focus
areas that ensure consideration of the impact of
enterprises’ and organizations’ activities on the
economy within ESG management is presented
in Table 3.

Thus, the managerial component of
ESG management focuses on increasing
transparency, integrity, and efficiency in business
operations, which in turn strengthens the trust of
investors, partners, and society [4]. The identified
focus areas — transparency of managerial
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Table 3

Characteristics of the focus areas ensuring consideration of the impact of enterprises’
and organizations’ management standards on business operations within ESG management

Anti-corruption . .
culture fairness in procurement

processes.

. . Examples of considering Optimal
Direction . . -
. Focus areas impact on business impact
of impact .
operations outcome
Ensuring open access to Publishing integrated
Transparency financial and non-financial sustainability reports;
and accountability | information, regular reporting |independent audits of
of managerial on performance, and non-financial reporting;
processes compliance with international |transparent disclosure
disclosure standards. of ESG metrics
Establishing corporate values Lngg !eeg}eermincgsg eﬁﬁircpsorate
Corporate ethics |based on trust, responsibility, committees: inteqrit
and integrity and fairness; preventing unfair fo gl Y
competition. programs tor employees Achieving a
and partners. “biLle ocegan”
Risk Identifying, assessing, Implementing risk strategy, where
management and minimizing economic, management systems competition
and in%ernal financial, and reputational (ERM); regular risk audits; gives way to
control risks associated with ESG development of business the creation
factors. continuity plans. of new value,
innovative

Preventing corruption, conflicts
of interest, and fraud; ensuring

Anti-corruption policies;
“hotline” channels for
reporting violations;
staff training on integrity
principles.

opportunities,
and long-term
sustainable
growth

Ensuring the representation
of women and other social
groups in governing bodies;
fostering an inclusive
corporate culture.

Gender balance
and diversity in
governing bodies

“Women in Leadership”
programs; gender quotas on
boards of directors; reporting
on workforce diversity.

Engaging stakeholders

Participation in strategic decision-making

of shareholders
and stakeholders

and alignment of interests.

processes, including dialogue

Stakeholder advisory boards;
regular meetings with
investors; joint development

of strategic ESG goals.

Source: compiled by the authors based on [1-2; 4-5]

processes, corporate ethics, risk management,
anti-corruption culture, gender equality, and
stakeholder participation — contribute to the
gradual growth of business value, including
overall market valuation, reputational capital, and
investment attractiveness. A notable example is
Unilever, which, through these focus areas, has
achieved stable business growth. According to
Unilever's 2023 report, the company achieved
a 7.0% increase in profitability, and a 4.5%
increase in 2024. Additionally, the company
has significantly strengthened its competitive
position in “red ocean” markets by creating new
value through a strategy focused on 30 key
brands, fostering innovation, and premiumizing
its product portfolio, thereby consolidating its
leadership in sustainable business.

At the same time, it should be emphasized
that within ESG management, the benchmark
for the impact of enterprises’ and organizations’
management standards on their business
operations is achieving a “blue ocean” strategy,
where competition gives way to the creation of
new value, innovative opportunities, and long-
term sustainable growth. Notably, Patagonia
and Tesla are examples of companies operating
within the blue ocean.

Patagonia has built its business model on
the principles of environmental and social
responsibility, creating a unique market for
sustainable apparel and outdoor gear. The
company not only offers high-quality products
but also implements innovative approaches to
material recycling, ensures full transparency

MEHEOXMEHT
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across its supply chain, and directs 1% of its
profits to support environmental initiatives.
In 2022, founder Yvon Chouinard transferred
all Patagonia shares to a trust, the profits of
which are dedicated to combating climate
change — an unprecedented move in corporate
governance. In this way, Patagonia has created
a new form of value — “environmental altruism”
in business — effectively eliminating the need
for direct competition with traditional clothing
manufacturers.

Tesla, in turn, has become a driver of
transformation in the global automotive industry
by creating an entirely new market — the
premium electric vehicle market — where the
main competitive advantages are not price, but
innovation, energy efficiency, and sustainability.
By integrating ESG principlesintoits development
strategy, Tesla ensures transparent supply
chain management, reduction of CO, emissions
(although the company has not yet achieved
full environmental neutrality, it is actively
progressing in this direction), the development
of “green” energy through its subsidiary
Tesla Energy, and community engagement in
supporting environmental innovations. It has
enabled the company to establish itself as a
technological leader and create its own “blue
ocean” of sustainable mobility technologies,
gradually replacing the traditional automotive
market.

Conclusions. The study concludes that,
on a systemic level, ESG management acts
as a driver of sustainable transformation for
enterprises and organizations, as it facilitates
the shift from traditional profit-focused business
models to sustainable development models

based on a balance of economic performance,
environmental responsibility, and social equity.

It has been demonstrated that the
phenomenon of sustainable transformation
of enterprises and organizations within ESG
management is a systemic process aimed at
achieving long-term resilience, environmental
balance, and social responsibility. This approach
supports the development of businesses that are
environmentally and socially neutral, operating
within a “blue ocean” of new value, innovative
opportunities, and sustainable growth,
thereby ensuring harmony among economic,
environmental, and social objectives.

The implementation of ESG management
has been shown to promote sustainable
transformation through the integration of
sustainable  development principles into
organizational strategies, resulting in:

— Reduction of environmental and social
risks affecting business financial stability.

— Increased investor trust through
transparency, ethical conduct, and responsible
management decisions.

—  Strengthening of reputational capital and
competitive advantages of enterprises.

— Activation of innovative processes aimed
at greening production and developing human
potential.

Consequently, future research prospects
lie in a deeper analysis of the mechanisms
for integrating ESG principles into strategic
management across various industries,
assessing their impact on financial and
economic outcomes, and developing indicators
for measuring the level of sustainable business
transformation.

REFERENCES:
1. Kostyuchenko V., Pashchenko I. Sakovets I. (2023) Pryntsypy ESG i tsili staloho rozvytku: oblikovyy aspekt
[ESG principles and sustainable development goals: accounting aspect]. Mizhnarodnyy naukovyy zhurnal «Hraal'

nauky», no. 27, pp. 117-123.

2. Livoshko T. (2022) Monitorynh za ESG-pryntsypamy ta yoho vplyv na konkurentospromozhnist' sub"yektiv
hospodaryuvannya [Monitoring according to ESG principles and its impact on the competitiveness of business
entities]. Herald of Khmelnytskyi National University. Economic Sciences, no. 310, pp. 158-164.

3. Pavlikha N. V., Kornelyuk O. A., Tsymbalyuk I. O. (2023) Metodolohiyi proyektnoho menedzhmentu dlya
tsyrkulyarnykh biznes-modeley: perevahy ta mozhlyvosti [Project management methodologies for circular business
models: advantages and opportunities]. Intelekt KHKHI, no. 3, pp. 74-80.

4. Pavlikha N. (2024) Vprovadzhennya ESG ta korporatyvnoyi sotsial'noyi vidpovidal'nosti u konteksti
tsyrkulyarnoyi ekonomiky: monitorynh efektyvnosti ta problemy prozorosti [Implementation of ESG and corporate
social responsibility in the context of a circular economy: monitoring effectiveness and transparency issues].
Ekonomika ta suspil'stvo, no. 68. https://doi.org/10.32782/2524-0072/2024-68-22

5. Sadchenko O., Gayvoronska I., Shmagina V. (2025) Intehratsiya ESG--pryntsypiv u vyrobnytstvi: mozhlyvosti
staloho rozvytku, tsyrkulyarnoyi ekonomiky ta marketynhu [Integration of ESG principles in production: opportunities
for sustainable development, circular economy and marketing]. Stalyy rozvytok ekonomiky, no. 1 (52), pp. 262-268.



Bunyck # 79 / 2025 EKOHOMIKA TA CYCMNINbCTBO

6. TkachenkoA.M., Kolesnyk E.O. (2021) Investuvannya za ESG-pryntsypamy yak vyznachal'nyy chynnyk vplyvu
na konkurentospromozhnist' metalurhiynykh pidpryyemstv [Investing according to ESG principles as a determining
factor of influence on the competitiveness of metallurgical enterprises]. Visnyk Khmel'nyts'koho natsional’noho
universytetu, no. 4, pp. 66-72

.CIMNCOK BUKOPUCTAHUX OXXEPEJI:

1. KocTioueHko B., MauweHko |., Cakoeub |. MpuHuunun ESG i uini ctanoro posBuTKY: OGMIKOBWIA aCnekT.
MixHapooHul Haykosul XypHan «paasb Hayku». 2023. Ne 27. C. 117-123.

2. NiBowko T. MoHiTOpuHr 3a ESG-npuHUMnaMm Ta Moro BNAMB Ha KOHKYPEHTOCMNPOMOXHICTb CY6’eKTiB roc-
nogaptoBaHHa. Herald of Khmelnytskyi National University. Economic Sciences, 2022. Ne 310. C. 158-164.
https://doi.org/10.31891/2307-5740-2022-310-5(1)-26

3. Nasnixa H. B., KopHentok O. A., Lumbantok 1. O. Metogonorii NPOEKTHOTO MEeHEeKMEHTY ANA LUPKYNAPHUX
6i3Hec-mogeneii: nepesarn Ta MoXnuBocTi. I[Hmenekm XXI. 2023. No 3. C. 74-80.

4. Naenixa H. BnpoBamxeHHsa ESG Ta KoprnopatuBHOI coLiaibHOT BifANOBIAANbHOCTI Y KOHTEKCTI LMpPKyNap-
HOT EKOHOMIKW: MOHITOPUHI e(heKTUBHOCTI Ta npobnemu Npo3opocTi. EkoHoMika ma cycnifibemso. 2024. Ne 68.
https://doi.org/10.32782/2524-0072/2024-68-22

5. CapueHko O., MariBopoHcbKa |., LmariHa B. IHTerpauis ESG--npuHUMNIB Y BUPOOHWLTBI: MOX/IMBOCTI CT/10r0
PO3BUTKY, LIMPKYNSPHOT EKOHOMIKM Ta MapKeTuHry. Cmasiuli po3sumok ekoHomiku, 2025. Ne 1 (52). C. 262-268.

6. TkaueHko A.M., KonecHuk E.O. IHBecTyBaHHs 3a ESG-npuHumnamu sk BU3Ha4yaibHWin YAHHWK BNMBY Ha KOH-
KYPEHTOCNPOMOXHICTb METANTYPriAHNX NiANPUEMCTB. BiCHUK XMe/IbHUYbKO20 HayioHasibHo20 yHiBepcumemy. 2021.
Ne 4. C. 66-72.

MEHEOXMEHT



