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Under the background of globalization and information technology, the competitiveness of enterprises has be-
come an important symbol of a country or even a region. The formation of enterprise competitiveness is closely
related to many factors, among which economic development and social stability play a positive role that cannot be
ignored in the long-term and stable development of enterprises. Economic development and social stability have
laid a solid foundation for the development of enterprises, enabling them to form a relationship of complementary
advantages, mutual benefit and value sharing among the government, market and society. However, enterprise
management as an enterprise under the background of economy and socialization through the labor and labor
resources coordination and distribution, help enterprises to control cost, efficient configuration, promote production
plays a key role, therefore, enterprise management is one of the important elements affecting the enterprise core
competitiveness, in turn, reflects the present situation of contemporary economic and social development. The effec-
tive development of enterprises not only plays a helping role in helping the whole national economy, but also plays
an important role in solving the employment problem of social workers, creating wealth, eliminating poverty, reducing
the gap between the rich and the poor, promoting consumption and stabilizing the society. Therefore, to explore the
impact of economic development and social stability on enterprise management is to study the impact of economic
development and social stability on the sustainable development and improve the comprehensive competitiveness
of enterprises, starting from the core meaning of enterprise development.

Keywords: economic development, social stability, enterprise management, influence.

Y cTaTi LOCNIAKEHO BMNIMB EKOHOMIYHOIO PO3BMTKY Ta COLia/IbHOI CTabiIbHOCTI Ha yNpaBiHHA NiANPUEMCTBOM.
Br3HaueHo, L0 BUCOKOSIKICHMIA PO3BUTOK CYCMiIbCTBA, B YaCTVHI BNPOBaPKEHHSI AOCATHEHb HAyKM Ta HOBITHIX Tex-
HONOTrili, NOCWU/THOE BUKUKA B CUCTEMI KOHKYPEHTOCMPOMOXHOIO YNpaBiHHA NignpuemMcTBoM. B gaHOMy KOHTEKCTI
PO/ib KEPIBHOT NaHKV NONSrae y BUSB/EHHI, PO3BUTKY, BOOCKOHA/IEHHI MPOECIHNX SIKOCTEN NepcoHany AN 3abes-
MeyeHHs! KOHKYPEHTOCMPOMOXHOT0 BMPOOHMLTBA. ECheKTUBHE ynpaBniHHA NIOACEKMMY pecypcaMn hopmye AkicHe
MigrpyHTS 4Ns 4OBrOCTPOKOBOrO PO3BUTKY EKOHOMIKW. Y TOW Xe yac, Ha TAi NornMbneHHs npouecis Lmdposisadii,
[OCArHEHHS eDeKTUBHOIO PO3MOoAiny NIOACLKUX pecypciB Ta iHhopmalLlii BU3HAYEeHO B AKOCTi OCHOBY pe3y/bTaTviB-
HOro (UYHKLIOHYBaHHS CUCTEMM YNPaB/iHHA NiANPUEMCTBOM. [OCAIMKEHO, L0 EKOHOMIYHMIA PO3BUTOK i COLjianb-
Ha CTabiNIbHICTb € PYLUIAHOK CWMOK iHHOBALIV B YMOBax peddopMyBaHHS CUCTEMW ynpaBAiHHA NiANPUEMCTBOM.
BrokpemseHo, B AKOCTi 6a30BOro 3aBaHHSA MEHeKMEHTY, LOCATHEHHA GasiaHCy iHTEepeciB Pi3HMX 3auikaBieHnX
CTOpIH Ta 3abe3mneyeHHs ix CouiaslbHOro Ta eKOHOMIYHOTO PO3BUTKY LUASIXOM PO3LUMPEHHST CBOGOS Y Cy6 eKTUBHIN
iHILiaTMBI MEHEeMKMEHTY, NOCTiliHE BAOCKOHA/IEHHS MEHEMKMEHTY. 3a YMOBM CTabi/lbHOro po3BMTKY EKOHOMIKM Ta
CYCMi/IbCTBA, OKPEC/eHi 3MiHM, A03BOMATH OiNibL eDEKTUBHO BUKOPVUCTOBYBATU PeCypcu. BignoBigHo [0 fOCATHEHb
€KOHOMIYHOr0 Ta CoLjasIbHOr0 PO3BUTKY, B CUCTEMI yrpaBAiHHA NiANPUEMCTBOM Oyae chopmMOBaHO A0AATKOBI ne-
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peBarv M ypsifioM, PUHKOM, CYCMisIbCTBOM, SIKi NO3UTUBHO BMIMHYThL HA (DOPMYBaHHSA HOBOI CTpaTerii ynpasiHHA
nignpueMCTBOM. BusHayeHo, Lo hopmyBaHHs cCUCTeMU ynipasiiHHA NiANPUEMCTBOM, 471 NiABULLEHHSA KOHKYPEHTO-
CNPOMOXHOCTI 0ro AisiNIbHOCTI, NOTPebye 06rpyHTYBaHHSA HANPSIMKIB PO3BUTKY, 3a6€3MeUYeHHs1 CKOOpAMHOBAHOI Po-
60TV opraHisaLlii, ONTMMasIbHOro Po3noginy pecypcis. aHa cuctema nepegbdavae peanizalito HA3KK eTanis, cepes
AKX KOYOBUMM €: YAOCKOHAIEHHS OpraHi3aLiiHoT CTPYKTYpU; HaNnarofkeHHs MexaHiaMy BHYTPILLHbOT KOMYHiKaLl;
BMPOBaKEHHS MOHITOPUHIY Ta OLHKM B CUCTEMI MOTMBALii NepcoHay; BNPOBaKEHHS NepefoBUX KOHLENLIR i
TEXHO/OTI ynpaB/iHHA, LWo6 CNpusiTv NOCTIMHOMY BAOCKOHA/IEHHIO PIBHSA YNPaBAiHHSA NiANPUEMCTBOM.
KnouoBi cnoBa: eKOHOMiYHUIA PO3BUTOK, COoLjia/ibHa CTabINbHICTb, yNPaB/iHHA NiANPUEMCTBOM, BNVB

Introduction. Society is an organism
composed of people, production, economy,
enterprises and other factors. Economy and
society are mutual promotion, mutual influence
and mutual restriction. As a gathering place for
human beings to carry out social production
activities, the development of enterprises is
restricted by social stability and economic
development. Enterprise management plays
a role in planning, organizing, commanding,
coordinating and controlling the production and
operation activities of enterprises, and is a key
step for the development of enterprises. In order
to survive, enterprises have to make adjustments
at any time, and carry out efficient management
and allocation, so a large number of layoffs, salary
halved and other phenomena. For the present
situation of China's economic development and
social stability and the relationship between
the analysis and discussion, and combining
the researchers at home and abroad, actively
coordinate the relationship between society and
economy, narrow the gap between economic
development and social development, so as
to avoid the simple pursuit of economic growth
and a variety of social problems, economic
development and social development to find a
balance. If enterprises want to develop steadily
in the competition, they must also balance
the balance of management strength, not
the management caused by excess waste of
resources, nor can the lack of management lead
to low efficiency. Nowadays, one of the important
direction for China's economy is the analysis of
the impact economic development and social
stability on the enterprise management.

Analysis of recent research and
publications. Through the review of the market
development process under the socialist
market economy system and the description
of the transformation of Chinese enterprise
management mode, it reveals the important
influence of efficient and economic development
and social stability on enterprise management.
The most scientific research in this direction
belongs to the combination of theory and practice,
focusing on theoretical research, using literature

analysis and research, systematic analysis and
comprehensive method, historical research
methods, from abstract to concrete, from general
to special methods. Xi Jinping pointed out that
China's economy has entered a stage of high-
guality development from a stage of high-speed
growth, and takes "higher quality, more efficient,
fairer and more sustainable" as an important goal
for future economic development. Wu Zhijun
and Liang Qing that "high quality economic
development is able to meet people's growing
needs of the better life, is the development of the
new development concept, make innovation the
first power, coordination become endogenous
characteristics, green become common form,
open become a necessary way, sharing become
the fundamental purpose of development". David
pointed outthatthe goal of economic development
is to promote the social system to achieve the
maximum production, so it is necessary to
actively coordinate the relationship between
society and economy, narrow the gap between
economic development and social development,
So as to avoid the emergence of simple pursuit
of economic growth. Carol through the study of
Australian private economy development and
labor relations, economic factors and social
stability have mutual relationship between
economic development may be accompanied by
huge social costs, so economic development and
social development to find a balance, otherwise
economic society will fall into a kind of internal
friction. However, scientific development in this
area has a shortcoming, the essence of definition
of economic development and social stability is
not more finely divided, so that it is impossible
to analyze each factor affecting economic
development and social stability separately and
thoroughly.

The aim of article is to explore the
relationship between economic development
and social stability under the background of
high-quality economic development and social
stable development of the "two centenary
goals", analyze the connotation, essence and
different development stages of enterprises,
management and enterprise management, and
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summarize the significance and influence of
enterprise management.

Results and discussion. Through the
study of the present situation of economic
development and social stability and the
relationship between the influence of enterprise
management and importance, finally concluded
that the high quality of economic development
and stable social environment for enterprise
management has the following two scientific
research achievements: on the one hand,
economic development and social stability is
the premise of enterprise management system
optimization, on the other hand, economic
development and social stability is the power
of enterprise management innovation reform
[1, p. 25]. In today's increasing situation of
economic globalization, economic development
according to the way of internal leading
development, not only can bring scientific
legitimacy of economic development, promote
technology to create constantly updated, and can
fit well with sustainable economic development
model, form a more meet the experience
of contemporary economic development of
sustainable economic development concept,
and provides a new impetus for economic growth
prospects [2, p. 52].

Economic development is not only an
inevitable requirement to adapt to the changes in
the principal contradiction in society and the only
way to build a modern economic system, but also
a fundamental embodiment of the active choice
and implementation of the new development
concept to adapt to the new normal of economic
development. In order to achieve the long-term
modernization development goal, a country
must first have the stability of the economic and
social environment, so that people can have
relatively stable expectations for the future.
Without a stable social environment, the goal
can only be transformed into an illusion. New
era of China's modernization development is
in the middle income countries to high income
countries, in the journey of basic modernization
and modernization power, prone to economic
growth, the gap between rich and poor social
increase, political corruption and so on the
so-called middle-income trap phenomenon,
and thus trigger all kinds of social instability
[3, p. 305]. Thus, maintaining political stability,
economic development and cultural identity
of the fundamental elements of social stability,
related to China's modernization development
performance, comprehensively deepen reform
achievements, the realization of the two one

hundred goals and the overall situation of the
great rejuvenation of the Chinese nation, must be
from the height of the strategic thinking to these
fundamental elements and its significance in the
process of realizing the great rejuvenation of the
Chinese nation. Stable economic development
can not only help eradicate poverty, but also
bring to social stability.

Therefore, should be adhering to the absolute
principle of economic development, rapidly
enhance the comprehensive strength of the
country, and constantly improve the people's
living standards, which is an important way to
maintain social stability and achieve national
rejuvenation. Using the existing achievements of
economic construction to strengthen the social
construction focusing on people's livelihood can
greatly promote social harmony and stability [4].
Management as an independent, intangible,
non-material form of productivity elements
is different from the connotation, task and
attribute of the materialized form of productivity
elements. Management is the process of
optimizing the allocation of resources owned
by the organization and effectively realizing
the established goals of the organization. With
the development of society and the fierce
competition among organizations, it has become
the fourth resource after human resources,
material resources and financial resources —
management resources. Management resources
have intangible and potential characteristics,
and an organization can increase its output
through strengthening management without
increasing tangible resource input or reducing
resource input [5]. Enterprise management is
always carried out under a certain specific social
production relations are the basis of enterprise
management. It fundamentally determines the
social attribute of enterprise management.

Therefore, one of the important tasks of
enterprise  management is to maintain the
social relations of production on which they
arise and exist; on the other hand, to protect
the continuous development of productive
forces, some links of production relations
are adjusted to improve or improve the way
of management, management mode and
management technology. The social attribute
of management determines that management
belongs to the category of production relations: it
is the form of ownership of the production means
and the relationship between the internal and
external stakeholders and all of the enterprise.
It is one of the important tasks of management
to maintain specific production relations and
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promote the continuous growth of the interests
of various stakeholders and the harmony and
development of various stakeholders [6]. As the
embodiment form and component of production
relations, another important task of management
is to continuously give full play to the subjective
initiative of management, and constantly improve
or change management to adapt to and promote
the development of productivity. Therefore,
to maintain some established relations of
production, to adjust and improve certain links or
aspects of production relations under the action
of the continuous development of productive
forces, so as to adapt to and promote the
development of productive forces is not only
the task attribute of management, but also the
essential feature of management [7].

Enterprise  management is the objective
requirement and inevitable product of the
development of socialized mass production,
which is caused by people's common labor in the
process of exchange. When social production
develops to a certain stage, all large joint labor
needs to be directed more or less, to coordinate
individual activities; through the supervision and
regulation of the individual labor process to the
overall requirements of production, to ensure that
the whole labor process according to the intended
purpose. Especially in the modern society where
science and technology are highly developed,
products are changing rapidly and the market
is changing rapidly, enterprise management
becomes more and more important. Under the
background of higher quality education, talents
have become the most important resources
for the development of enterprises [8, p. 143].
Management should effectively identify, acquire,
develop, use, store and share talents, and
use the advantages of human resources to
improve the competitiveness of enterprises.
At the same time, under the background of
digital economy and society, improving the
efficient allocation of human resources and data
information will become the core of enterprise
management.

Economic development and social stability
are the driving force of enterprise management
innovation and reform. Enterprise management
innovation for enterprise innovation to provide
powerful guarantee mainly displays in three
aspects: first, create a positive innovation
atmosphere, from thought breaking the shackles
of the concept of planned economy, set up
and strengthen the market consciousness,
competition consciousness and innovation
consciousness, the innovation work for the

enterprise to create the environment and
provide preparation [9, p. 17]. Second, the
work of innovation management is an important
link to resolve innovation risks, ensure the
success of innovation and obtain innovation
benefits. Enterprise management innovation is a
systematic engineering with high risk, high cost
and high benefit. Therefore, careful planning,
scientific organization and fine management
is the guarantee of successful enterprise
innovation. The essence of enterprise innovation
management is the innovation of enterprise
management. Thirdly, enterprise management
innovation provides the driving mechanism for
enterprise innovation, and is the power source for
enterprise innovation to develop automatically,
continuously and in depth [9, p. 20].
Conclusions. Economic development and
social stability are usually the inevitable products
of the economic and social development to a
certain stage. With the stable development of the
economy and society, the huge achievements in
economic and social development can provide
the premise and foundation for the sharing
of economic and social resources. Under
the achievements of economic and social
development, enterprise management will
form complementary advantages between the
government, market, society, the relationship
between function reciprocity, value sharing,
which can build a new enterprise management
strategy, promote enterprise manpower, material
resources, financial resources, make the
interests of the enterprise efficiency, promote
the development of enterprise fairness and
efficiency, promote the sustainable development
of enterprise long-term stability. Economic
development and social stability are the
premise of enterprise management system
optimization. In the fierce competitive business
environment, it is crucial to establish a sound
enterprise management system to improve the
competitiveness and standardized management
level of enterprises. A good management system
can provide clear direction and norms for
enterprises, promote the coordinated operation
of the organization, optimal allocation of
resources and improve efficiency. The first step is
to clarify the organizational structure and division
of responsibilities, realize the rationalization of
organizational structure, improve work efficiency
and cooperation effect. The second step is
to establish a good internal communication
mechanism, which can promote the smooth flow
of information, the timely solution of problems
and the effect of team cooperation. The third
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step is to establish the performance evaluation
and incentive mechanism, which can stimulate
the enthusiasm and creativity of employees,
promote the development of the enterprise and
improve the management level. The fourth step
is to constantly improve and learn, through the
continuous summary of experience and lessons,

the introduction of advanced management
concepts and technologies, to promote
the continuous improvement of enterprise
management level. In finally, the efficient

management of talents will become an important
driving force for the continuous development of
modern economy and society.
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