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MeTol [OCNifKEHHSI € aHasli3 CYTHOCTI ynpasniHHA 3MiHamMK1 Ha nignpuemMcTsi. [JJoBeAeHO Bax/IUBICTb LOCHi-
[DKEHHSI CYTHOCTI ynpaBiHHA 3MiHaMK Ha MianpUeEMCTBI. MpeacTaBneH0 XapaKTePUCTUKM NMOHATTS «3MiHa» B HayLyj.
Bu3HayeHo BaX/MBICTb Ta aKTyaslbHICTb MOHATTA "3MiHU" B Pi3HUX HayKOBUX HanpsMKax. CpopmMoBaHO MaTpuLo
OCHOBHMX TWUNIB 3MiH B CTPYKTYpi AiSNbHOCTI nignpuemctsa. BusHayeHo, WO nig 3miHamy Ha nignpuemMcTsi chif
po3yMiTV fiBMLLA Ta NpouecH, ki mig TUCKOM AMHAMIYHOCTI 30BHILIHBOTO CepeaoBMLLa, 3A4IMCHIOTbL BB Ha -
ANMBHICTb AAHOT COLjia/IbHO-EKOHOMIYHOI cucTeMu, Ta 6e3 HanexHo! CUCTEMU ynpaB/iHHA NPU3BOAATb [0 3arpo3
6e3neui. ChopmMOBaHO CXeMy K/HOHOBMX acMekTiB 3MiH Ha NiANPUEMCTBI. BCTaHOBMEHO, IO yNpaB/iHHA 3MiHaMK
Cnif po3rnsaaTtu ik 3aXofm BNAVBY KEPYHUoi CUCTEMM Ha siBMLLLA Ta NPOLECH, SIKi 3MIHIOKTb CTPYKTYPY AiS/IbHOCTI
CoLjia/IbHO-eKOHOMIYHOT CMCTEMU Yepe3 NPUAHATI PILLEHHS, TaKMM YMHOM, LOO 3A4ICHATN KOPUryBaHHA B CTOPOHY
HELONYLLEHHSA 3HWKEHHS PiBHSA 6e3neku.

KnouoBi cnoBa: 3MiHW, MiANPUEMCTBO, YNPaB/iHHA 3MiHAMW, CYTHICTb NOHATb, MaTPULIA.

The purpose of the study is to analyze the essence of change management in the enterprise. The importance
of studying the essence of change management in the enterprise is proved. Development and change are integral
components of not only social life, but also the life of an enterprise. Any enterprise, being an open socio-economic or
production-economic system, combines two goals — the desire to survive (security, have a certain stability, function
optimally) and the desire to develop (change oneself, improve). In other words, each enterprise at a particular
moment in time and existence represents a known balance of processes of change and relative stabilization
within the framework of ensuring security. Ukrainian business today is an economic activity that functions within
the framework of the war that the Russian Federation unleashed back in 2014, and in 2022 launched a full-scale
invasion of our lands. Such concepts as "adaptation”, "survival", "change" have significantly increased their
importance in the economic and financial life of every socio-economic system in Ukraine. It should be noted that
the adaptation of Ukrainian and foreign enterprises operating on the territory of our country to the new conditions
of existence, characterized by constant changes and dynamism of the external environment, involves a revision
of the management paradigm itself. Consequently, in the foreground, within the framework of improving the
efficiency of enterprise management, there is an appropriate response to the dynamism of the external environment.
The characteristics of the concept of "change” in science are presented. The importance and relevance of the concept
of "change" in different scientific directions are determined. A matrix of the main types of changes in the structure
of the enterprise has been formed. It has been determined that changes in the enterprise should be understood as
phenomena and processes that, under the pressure of the dynamism of the external environment, have an impact
on the activity of this socio-economic system and, without a proper management system, lead to security threats.
The problem of change management at Ukrainian enterprises is not only a problem within the domestic market, but
also an exit to new, external ones. The hostilities that the Russian Federation has brought with its terrorist actions
have led to the fact that a significant number of businesses are forced to migrate and / or enter safer markets such
as Poland, Lithuania, etc. It is also changes and new dynamics in the external environment. That is why, within the
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framework of such conditions, only such a socio-economic system adapts, survives and develops safely, which was
the first to introduce changes and apply new management decisions. A scheme of key aspects of changes in the
enterprise has been formed. It has been established that change management should be considered as a measure
of the influence of the control system on phenomena and processes that change the structure of the socio-economic
system through the decisions made, in such a way as to make adjustments in the direction of preventing a decrease

in the level of safety.

Keywords: changes, enterprise, change management, essence of concepts, matrix.

MocTtaHoBKa npo6Gnemun. Po3BUTOK Ta
3MiHM — HeBig'eMHI CKNazoBi He n1we cycnisb-
HOro XWTTSA, a 1 XUTTA nignpuemcTsea. byab-ske
nignpueMcTso, Oyayuu BiAKPUTOK COLia/IbHO-
€KOHOMIYHOK 41  BUPOOBHUYO-TOCNOAAPCHLKOK
cuctemoto, ob'egHye y cobi ABi LiNboBi ycTa-
HOBKM — BadkaHHA BUXUTK (6e3neka, MmaTu NeBHy
CTabIiNIbHICTb, ONTUMasIbHO (DYHKLIOHYBaTK) Ta
nparHeHHs po3BmBaTuncs (3MiHOBaTK cebe, yao-
CKOHa1Il0BaTUCh). IHWIMMK CoBamMu, KOXHe nia-
NPUEMCTBO Y KOHKPETHUI MOMEHT Yacy Ta ICHy-
BaHHs NpeacTaBsie BiAoOMMWIA 6anaHCc NpoLecis
3MiHK Ta BiAHOCHOT cTabinizauii B pamkax 3a6es-
neyeHHs 6e3neku.

B pgaHuii yac 6e3yMOBHUM € TOI (hakT, Lo
nignpuemMcTBam AN5 BWKMBAHHA Ha PUHKY Ta
36epexeHHs KOHKYPEHTOCMNPOMOXHOCTI Heob6-
XiAHO IHOAI 3A4i/iCHIOBATM 3MiHM Yy rOCNoAapChKili
fisinbHOCTI. ToTpeba 3MiH cTana BUHUKATU
HacCTINIbKM 4acTo, WO BXe He po3rnsfaeTbes K
pigkicHe siBMLWE B pamkax 3abesneyeHHs 6e3-
nekn. Y GaratboX rajly3six CyydacHoi eKOHOMIKM
YMOBW TOCNOAAPCbKY Aisi/IbHICTb  3MIHIOHTHCSA
ayxe wBnako. Mg TUCKOM 30BHILLHIX Ta BHy-
TPILWHIX 06CTaBMH NiANPUEMCTBA 3MYLUEHI 3Mi-
HIOBaTW Bf1aCHi cTparteril, CACTeMW Ta CTPYKTYpH
ynpaBniHHA. B iHWOMY Bunagky ix 6esnekosa
e(PeKTMBHICTb B yMOBaX 3p0OCTalU0i KOHKYPEHLLiT
MOXe OyTu nmocTas/sieHa nif CymHiB. Mignpuem-
CTBaM HeOOXiAHO iHiujloBaTy npouec 3arnposa-
[DKEHHSA 3MiH onAa Toro, wo6 Bignosigaty nonuty
Ha PWHKY, 36i/bLIyBaTU akuioHepHY BapTICTb,
36epiraTn cTabiNbHICTb couiasibHO-€KOHOMIUHOI
cucTeMu Ta nigTpumMyBaTy 36asiaHCcOBaHe eKOHO-
MiYyHe 3poCcTaHHs Ta 6e3nepepBHNn 6e3NEKOBII
PO3BUTOK.

AHani3 ocTaHHiX gocnimKeHb i nyonikawii.
Baxnuei acnektm  AOCNIMAXKEHHA  CYTHOCTI
ynpas/iHHA 3MiHaMW Ha MigNPUEMCTBI PO3KPK-
BaUIMCA B poboTax Takux BUeHuX sk J1. Abasi-
KiH, T. AHinoscbka, O. Apedb’eBa, H. BaBgitok,
3. BapHaniii, M. KonunTko, O. /ldweHko, |. Miryc,
I. MoliceeHko, T. MomoT, B. MyHTisiH, €. Oneii-
HikoB, |. OTTeHKo, I. MNacTepHak-TapaHyLLIEeHKO,
€. MNManura, B. lNoHomapeHko, B. lNpoxoposa,
I. PeBak, €. PyagHiueHko, M. dneiuyk, B. dpaH-
yyk, M. LBeup, JI. Wemaesa, C. Lkapner,

O. Wnsaidpep, A. LTaHrpert, B. ApoukiH Ta iHLui.
OpgHak B pamMKax AMHaMIYHOCTI 30BHILLIHbOIO
cepefoBua, MM MOXEMO FOBOPUTK, WO MNpO-
6nemarvika po3BUTKY Yrpas/iHHA 3MiHamMn A0Ci
3a1LWAa0TbCA HE PO3KPUTKMU B MOBHIW Mipi, WO
i 3yMOBW/I0 BUGIp AaHOi TemMaTukn i ii cyvacHy
aKTyaJslbHiCTb.

MocTtaHoBKa 3aBgaHHA. MeTtow gocni-
[PKEHHS € aHasli3 CYyTHOCTI ynpaB/iHHA 3MiHaMun
Ha NignpUEMCTBI.

Buknag OCHOBHOro wmartepiasly pochni-
[)KEeHHA. YKpaiHCbKWIA 6i3HeC CbOrodHi — ue
rocrnogapcbka [AiSNbHICTb, SKa QYHKUIOHYE B
pamKax BiiHW, sIKy pO3B’si3asia pocilicbka hene-
pauis we y 2014 poui, a y 2022 poui noyana
noBHOMAacCLUTabHe BTOPrHEHHS Ha Halli 3em/ii.
Taki NOHATTA SK «aganTauis», «BWKMBaHHS»,
«3MiHU» CYTTEBO 306i/IbLUNAIN CBOK BaromicTb
B €KOHOMIKO-(DiIHAHCOBOMY XXWUTTi KOXHOI COLi-
a/IbHO-EKOHOMIYHOT CMCTEMM B YKpaiHi.

Cnig 3a3HaunTK, WO ajanTauis yKpaiHCbKUX
Ta iHO3eMHMX NIANPUEMCTB, SIKi Ail0Tb Ha Tepu-
TOpIT HaLWOi KpaiHu, A0 HOBUX YMOB iCHYBaHHS,
SKi - XapakKTepuayrTbCs MNOCTIMHAMW  3MiHaMM
Ta [OWHaMIYHICTIO 30BHIWLHBLOIO CcepenoBuLla,
nepegbavae nepernsgg camoi  napagurmu
ynpaBniHHA. BigTak, Ha nepwwuii nnaH, B pam-
Kax nigBULLEHHA edIeKTMBHOCTI YynpasiHHA
LiANBHICTIO NIANPUEMCTBA, BUCTYNaE HafaHHA
BiNOBIAHOI peakyiiHagMHaMIYHICTb 30BHILLHLOIO
cepefosuLa.

CborogHi Taka couiaslbHO-eKOHOMIYHa Cuc-
TemMa fAK NigNnpPUEMCTBO MOBUHHA e(eKTUBHO
BUNepem;KyBaTn KOHKYPEHTIB 4epe3 BMNpoBa-
[DKEHHSA HEOoOXiAHMX 3MIH Ta npuiimMatn Kapau-
Ha/NlbHO HOBI YNPaBAIHCbKI PILLEHHSA B paMKax
NiABULLLEHHA BNACHOT KOHKYPEHTOCMPOMOXHOCTI
i, IK HAcCMigoK, 6esneku.

Mpobnema ynpaBniHHA 3MiHaMU Ha yKpaiH-
CbKMX MiAMNPUEMCTBA — Le He nuwe npobnema
B pamMKax BHYTPILUHbOTO PUHKY, asne i BUXOAy
Ha HOBI, 30BHIilWHI. BilicbkoBi Aii, siKi NpuBHe-
cna pociiicbka hegepauis cBoOiMU Tepopuc-
TUYHUMW OiiMX, NPU3BENn A0 TOro, WO 3HayHa
KilbKiCTb  6i3Hecy Oyna 3MmylleHa MirpyBaru
Ta/abo BMXOAUTU Ha Ginbll Ge3MneYHilli PUHKN,
Taki gk Monbuwa, Jintea i T.4. Lle Takox € 3miHamun
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i HOBOK ANHAMIKOI Y 30BHILLHbOMY CEpe0BULLI.
Came TOMy, B paMKax Takux ymMoB afanTyeTbCs,
BMXMBaE Ta 6e3ne4yHO PO3BMBAETLCS JIMLLE Taka
couia/IbHO-EKOHOMIYHA cucTema, fika nepLuor
BnpoBaauaa 3MiHV Ta 3acTocyBasia HOBI ynpas-
NIHCbKI piLLIEHHA.

B pesynbrati npeAcTtaBneHUX TpakTyBaHb B
pamkax pi3HWX HayKoBMX HanpsmMmkax [1-5], mu
MOXEMO y3ara/lbHUTh Ta BUAIIUTU Y BUCHOBKY
pPAL XapakTepuCTUK LWOAO CYTHOCTI MOHATTA
«3MiH» B Hayui (puc. 1).

3MiHN € HEeBif'EMHOI0 YaCTUHOK Cy4YacHOro
XUTTS NiANPUEMCTBA. Y BCIX BEIMKUX 3apy0bix-
HUX KopropaLisix BCi 3MiHWX BifgbyBatOTbCs napa-
NenbHO 3 npoekTaMy 3 Ynpas/iHHA HUMKU Ta
po60oTK 3 ONopom nepcoHasty. 3MiHa HeobxigHa
nignpvemMcTBam /i TOro, Wo6 BOHW 36epirasu
CBOI KOHKYPEHTOCMPOMOXHICTb SIK Ha PUHKY, TaK
i K poboToAaBelpb, 34aTHUIA 3a/1yunTy TasiaHo-
BUTMX CNiBPOGITHWKIB B pamMKax 3abe3neyeHHs
6e3nekn. Cnocié nogaHHA, peasizaii Ta ynpas-
NiHHA 3MiH € KNHYeM A0 YCNilWHUX 3MiH ycepe/-
WHI nignpnemMcTBea.

MaTtpuuss OCHOBHMX TuUMIiB 3MiH B CTPYKTYpI
[iSibHOCTI  NignNpueMcTBa, npeacTaBneHa Ha
Taon. 1.

BigTak, Ha Hawy AyMKy, nig 3MiHaMmn Ha nig-
NMPUWEMCTBI C/1ig, PO3yMiTV ABMLLA Ta NPOLECH, AKI
ni4 TUCKOM AMHaMIYHOCTI 30BHILHLOIO cepes-
0BULLA, 3A4iACHIOTb BMN/IMB Ha AIS/IbHICTb AaHOT
coljia/ibHO-eKOHOMIYHOT CUCTEMU, Ta 6E3 HaNeX-
HOI cucTeMu ynpas/iHHA NPU3BOASATbL A0 3arpos
6e3neuy;.

g D' \ 4 ™
Tpancdopmarii / OHOBIEHHA
. J . A
' | N f | i
3pyLIeHHS YV 10CKOHAIEeHHA
\ S L »
' | N { | I
IlepeTBOpeHHA JMHaMIi4HICTB
" . L »
- | KnrodoRri xapakTepHCTHKH |
- ~ CYTHOCTI IIOHATTA «3MiHa» s ~
Po3BuToK HoBosBeneHHA
\ S L »
' | N { | I
IIpouecu Pyx
\ S L »
' | N { | I
HoBuzua K _/ ITepexin
\ S L »

3a pesynbratamu  NpoBeLEeHOro  A0C/li-
[PKEHHS | BM3HAYEHMX acnekTiB 3MiH Ha nia-
NPUEMCTBI, M/ 3anpornoHyBasi1 BflaCHe TPaKTy-
BaHHA (puc. 2).

Te, AkMM unHOM 6yAyTb BRpOBaKyBaTUCA
3MiHW, 3a/1€XXNTb Bif, CIPUIAHATTSA LbOro npouecy
nepcoHasiom. Came ToMy, Cnif, BUAINUTU pAg,
Cnoco6iB BNpoBaKeHHS 3MiH Ha NiANPUEMCTBI:

1. Cnoci6 npumyLlyBaHHSA. TpaguuinHuii cno-
Ci6 irHopyBaHHA AYMKM MepcoHany, 3 METOH
LLIBWAKOrO BMNPOBaKEHHS 3MiH.

2. Cnoci6 agantauii. NMocTtynoBe BBEOEHHS
3MiH Y [it0, 3 METOK YHUKHEHHSI BHYTPILLIHIX KOH-
oniKTIB, WO A03BO/INTb 3HU3UTU PiBEHb OMNOPY 3
60Ky nepcoHasy.

3. Cnoci6 ynpas/iHHA onopoM. PagmkanbHuiA
CNoci6 BNpoBaKEHHSA 3MiH, KU CYrNpOBOLXKY-
€TbCA CYTTEBUMM OMOPOM 3i CTOPOHM NepcoHa-
7lom Ta noTtpebye BIAMNOBIAHMX HABUYOK Ta yacy
B 06paHi MOMEHTN.

4. Kpunzoswuit cnoci6. Mpw icHyBaHHI gediunty
yacy Ta BiCYTHOCTI aflbTepHaTMB, 3MiHN «CTaB-
nATbesA» nepep pakTopom 6e3BUXiAHOCTI.

Takum 4nMHOM, B pe3ynbrati MpoBeLeHOro
pocnipkeHHst  [6-10] TAymauyeHHsi CYTHOCTI
NOHATTA «yNpPaB/liHHA 3MiHAMW», MU LiAWAN [0
BMCHOBKY, LLLO BOHO, Ha Hally AyMKY, HaiKpalle
PO3KPUBAETBCA AK 3axogu BM/NBY Kepyrouol
CUCTEMM Ha ABMLLA Ta npouecu, sKki 3MIHIOKTb
CTPYKTYPY  AISA/IbHOCTI  COLjia/IbHO-eKOHOMIY-
HOI cuctemMu 4yepes MPURHATI PILLEHHS, TakuM
YMHOM, W06 3A4iACHUTY KOPUTYBaHHSA B CTOPOHY
HeAOoNYLLEHHS 3HMKEHHS PiIBHA 6e3neku.

Puc. 1. Y3araJibHIOKOUi XapakKTepUCTUKN NOHATTA «3MiHa» B HayLi
Lkepesno: chopmosaHo asmopamu
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BHMIpIOIOTECA HacoM

Bu3HadeHICTE Iil

MarTh IIBHKICTE
mepebiry

MacmTad BILTHBY

Puc. 2. Pom6-cxeMa K1o4OBUX acrnekTiB 3MiH Ha NignpueMcTBi

[Dxepesno: cchopmosaHO asmopamu

Tabnmusa 1

MaTpuusa OCHOBHUX TUMIB 3MiH B CTPYKTYPI AiANbHOCTI nignpuemcTsea

CTPYKTYPHI efieMeHTU nignpnemcraea

3MiHM B iHChopMaLiiHUX TEXHONOTISX

IHchopMmaLiiHe 3a6e3neyeHHs

3MiHM B 3aXuUCTi iHpopmaLLit

3MiHK B aHani3i gaHux

3MiHKM B onTuMi3aLii 6i3Hecy

BizHec-enemeHTn

3MiHW B cTaHaapTm3aLii 6isHec-npouecis

3MiHa onepaTuBHUX 3axX0AiB

CTparteris nignpuemMmcraa

3MiHN TaKTUYHNX 3axX0/iB

3MiHM 3aBAaHb Ta Ljifiei nignpuemcTaa

3MiHa KoprnopaTuBHOI KyNbTypK

KopnopatuBHuii piBeHb

3MiHa KoprnopaTUBHKX Npas

3MiHM B iHHOBALLAX

Cuctema BMpOGHMLITBA

3MiHN B TEXHOJIOTIYHUX NpoLecax

3MiHK B 06csArax BUpOOHULTBA

3MiHM B po3noaini npadj ta i onnari

MepcoHan Ta Bigainv nignpuemcTea

3MiHa Yy coljanibHOMY cepeaoBuLLi

3MiHa B Ky/IbTYPHOMY cepefoBULLi

3MiHK B 6e3MNeKOBMX YMOB PO3BUTKY

Cunctema 6e3nekun Ha nignpuemMCTBI

3MiHa (piHaHCOBO-EKOHOMIYHUX pe3y/ibTaTiB

3MiHW B piBHi 6€3neKn 3a OCHOBHMMW CKNaa0BUMU

LPkepesno: cghopmosaHoO asmopamu

BUCHOBKM 3 NpoBeAeHOro AOC/ifAKEeHHS.
YnpaBniHHA 3MiHAMVM B yMOBax 3pOCTaryol
KOHKYpEeHLUji, HeBW3HAYeHOCTi Ta CK/IaAHOCTI
AVHaMIK/  30BHILLUHBOTO CepefoBulia € Hail-
BAK/MMBILIOK  (PYHKLIE YNpaB/iHHA  Takok

couia/IbHO-eKOHOMIYHOK CUCTEMOK K Mignpu-
emcTBo. CbOrogHi ofHi€0 3 OCHOBHUX NpPo6emM
MeHeIXMeHTY € 3abe3neyeHHs cTasioro Ta 36a-
NaHcoBaHOro 6e3neKoBOro pPo3BUTKY MiAnpu-
EMCTB YCiX opraHizauiinHo-npaBoBmNX hOpM.
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BigTak, KIH04OBUM e/1leMEeHTOM npu ynpas-
NiHHI 3MiHAMW 3a/IMLLIAETLCA cUcTeMa (PiHaHCO-
BOI 6e3nekn NignpuemMcTsa, sika, K HIXTO IHLUWNA,
BiUyBaE BMN/IMB Nepexofy Ha HOBUiA cTaH. MNporTe,
OHVM i3 HaNpPAMKIB 36epeXxeHHA BUCOKOro PiBHA
(hiHaHCOBOT 6e3nekn NigNPUEMCTBA, B pamkax

NpoBeAeHHs 3MiH, € NpaBW/ibHE OpraHisaLinHo-
€KOHOMIUYHe 3a6e3MneyYeHHs1 CUCTEMU yNpPaBAiHHS
HUMK. Came ToMy, nodasiblui AOCNIMKEHHS Cnif
NMPUCBATUTU MNUTAHHIO OpraHi3aLiliHo-eKOHOMIY-
HOro 3abesrneyeHHs ynpasniHHA 3MiHaMK B CUC-
TeMi piHaHCOBOT 6e3nekn nignpuemMcTBaa.

CNMMNCOK BUKOPUCTAHUX OXXEPEN:
1. Rushchyshyn, N., Medynska, T., Nikonenko, U., Kostak, Z., & lvanova, R. Regulatory and legal component in
ensuring state’s financial security. Business: Theory and Practice, 22(2), 2021, 232-240.
2. Lezgovko, A. Financial reinsurance: the effective tool of insurance company’s stability management. Business:

Theory and Practice, 8(2), 2007, 112-118.

3. Franchuk, V., Omelchuk, O., Melnyk, S., Kelman, M., & Mykytyuk, O. Identification the ways of counteraction
of the threats to the financial security of high-tech enterprises. Business: Theory and Practice, 21(1), 2020, 1-9.

4. lljins, J., & Skvarciany, V. The role of change management in trust formation in commercial banks. Business:
Theory and Practice, 16(4), 2015, 373-378. DOI: https://doi.org/10.3846/btp.2015.557.

5. Korsakiené, R. Organizational change management: theoretical and practical aspects. Business: Theory and
Practice, 7(4), 2006, 237-242. DOI: https://doi.org/10.3846/btp.2006.29.

6. Algatawenah, A. S. Transformational leadership style and its relationship with change management. Business:
Theory and Practice, 19, 2018, 17-24. DOI: https://doi.org/10.3846/btp.2018.03.

7. Shtangret, A., Topalova, E., Polovcev, O., Chornenka, O., & Musiyovskyi, A. Practical aspects of the use of
antisipative management in the process of ensuring the economic security of an enterprise. Business: Theory and
Practice, 22(1), 2021, 202-210. DOI: https://doi.org/10.3846/btp.2021.13556.

8. Lobanova, L. Human resources management value in knowledge-based society. Business: Theory and
Practice, 10(3), 2009, 233-246. DOI: https://doi.org/10.3846/1648-0627.2009.10.233-246.

9. Szarucki, M. Evolution of managerial problems from the perspective of management science. Business:
Theory and Practice, 16(4), 2015, 362—-372. DOI: https://doi.org/10.3846/btp.2015.684.

10. Stasytyte, V., & Aleksiené, L. Operational risk assessment and management in small and medium-sized
enterprises. Business: Theory and Practice, 16(2), 2015, 140-148. DOI: https://doi.org/10.3846/btp.2015.568.

REFERENCES:
1. Rushchyshyn, N., Medynska, T., Nikonenko, U., Kostak, Z., & lvanova, R. (2021). Regulatory and legal com-
ponent in ensuring state’s financial security. Business: Theory and Practice, 22(2), 232-240.
2. Lezgovko, A. (2007). Financial reinsurance: the effective tool of insurance company'’s stability management.

Business: Theory and Practice, 8(2), 112-118.

3. Franchuk, V., Omelchuk, O., Melnyk, S., Kelman, M., & Mykytyuk, O. (2020). Identification the ways of coun-
teraction of the threats to the financial security of high-tech enterprises. Business: Theory and Practice, 21(1), 1-9.

4. lljins, J., & Skvarciany, V. (2015). The role of change management in trust formation in commercial banks.
Business: Theory and Practice, 16(4), 373-378. DOI: https://doi.org/10.3846/btp.2015.557.

5. Korsakiené, R. (2006). Organizational change management: theoretical and practical aspects. Business:
Theory and Practice, 7(4), 237-242. DOI: https://doi.org/10.3846/btp.2006.29.

6. Algatawenah, A. S. (2018). Transformational leadership style and its relationship with change management.
Business: Theory and Practice, 19, 17-24. DOI: https://doi.org/10.3846/btp.2018.03.

7. Shtangret, A., Topalova, E., Polovcey, O., Chornenka, O., & Musiyovskyi, A. (2021). Practical aspects of the
use of antisipative management in the process of ensuring the economic security of an enterprise. Business: Theory
and Practice, 22(1), 202-210. DOI: https://doi.org/10.3846/btp.2021.13556.

8. Lobanova, L. (2009). Human resources management value in knowledge-based society. Business: Theory
and Practice, 10(3), 233-246. DOI: https://doi.org/10.3846/1648-0627.2009.10.233-246.

9. Szarucki, M. (2015). Evolution of managerial problems from the perspective of management science.
Business: Theory and Practice, 16(4), 362—-372. DOI: https://doi.org/10.3846/btp.2015.684.

10. Stasytyte, V., & Aleksiené, L. (2015). Operational risk assessment and management in small and medi-
um-sized enterprises. Business: Theory and Practice, 16(2), 140-148. DOI: https://doi.org/10.3846/btp.2015.568.



