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CknagHicTb npouecis, WO BiabyBaTbCA B YKpaiHi Ta CBiTi 06YMOB/IOE AOL/ILHICTL MOBEPHEHHS 4O MWTaHb
NoBeAiHKOBOI EKOHOMIKM Ta e(peKTUBHOCTI npai 3 No3uLii iHTeHLia/lbHOi EKOHOMIKW. B cTaTTi BiAMiYeHe, Lo npa-
LS € CUCTEMHVM SIBULLEM, PECYPCOM, (DAKTOPOM, BU3HAYA/IbHM €/1IeMEHTOM EKOHOMIYHOT CUCTEMU, Chepoto BU-
HUKHEHHS Ta peanisauii eKOHOMIYHMX BiAHOCWH. [JoBeAeHO, L0 npaus /I0AMHN € OCHOBOK PO3BUTKY CYCMibCTBa,
TOMY Bif, e(PeKTUBHOCTI NpaLi 3a1exnTb TeMn Ta pe3ynbrar po3BuTky. MNpaus npeactasneHa sk eNeMeHT KynbTypu
Cycni/ibcTBa abo OKPEMOTO NiANPUEMCTBA, BUCTYMNAE SK Pe3y/ibTaT BM/IMBY iCHYHUMX LIHHOCTE, HopM, npasui. MNpo-
LYKTUBHICTb NpaLli € 6a30BMM MOHATTAM EKOHOMIYHUX BiHOCKH, BUCTYNAE SIK EKOHOMIYHA KaTeropis, sika xapaktepu-
3y€ Pe3y/bTaTUBHICTb, €PEKTUBHICTb BUKOPUCTaHHS /IHOACHLKOro noTeHujiany. MpoayKTUBHICTb Npaui B iHTEHLia bHil
€KOHOMILi — Lie CUCTEMHE MOHATTS, SIKe KOHLEHTPYE B COOI CMHEPreTUYHi Baxkeni KibepHeTukn. BugineHi dpyHkui
NPOAYKTUBHOCTI NpaLji: eKOHOMiYHa, YNpaB/iHCbKa, (PYHKLIA KybTYpHUX TpaHcopMaLii.

KnouoBi cnoBa: npoayKTUBHICTb Mnpavi, OYHKLiT NPOAYKTUBHOCTI Npali, iHTEHLia/lbHa eKOHOMIKa, PO3BUTOK,
€KOHOMIYHa cucTema.

The importance of the topic of the article is due to the deepening of economic relations and the complication
of problems of labor management and its efficiency. The purpose of the study is to substantiate the purpose and
functions of labor productivity in the conditions of the intentional economy. It has been proven that work is a systemic
and at the same time multi-element phenomenon: first of all, work is a) a resource, b) a factor of economic activity,
c¢) a defining element of the economic system, d) one of the spheres of the emergence and implementation of
economic relations. Secondly, human labor is the basis of the development of society, therefore the pace and
result of development depends on the efficiency of labor. Thirdly, work is an element of the culture of society or an
individual enterprise, acting as a result of the influence of existing values, norms, and rules. Labor productivity can
be presented in a narrow and broad sense. In a narrow sense, labor productivity as a mirror of the efficiency of the
use of human potential shows the amount of products produced by one worker. In a broad sense, labor efficiency
characterizes the result of the development of human potential and the quality of its use. Labor productivity is a
basic concept of economic relations, it acts as an economic category that characterizes the effectiveness and
efficiency of the use of human potential. Labor productivity in an intentional economy, that is, an economy based
on intentions and explaining the behavior of participants in economic actions from the standpoint of intentions, is a
systemic concept that concentrates synergistic levers (self-development, self-learning, and self-organization) and
cybernetics levers. The article highlights the following functions of labor productivity. The economic function allows
you to evaluate the effectiveness of intentions and their implementation in specific production conditions; managerial
function: labor productivity shows the extent to which the employee's behavior and intentions are oriented towards
the coordination of their own intentions and the production task, business goal; function of cultural transformations.
The intentions of a person as a whole and a worker on time are a reflection of the cultural background, therefore
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labor productivity in the intentional economy is a manifestation of the culture of intentions and the culture of the
implementation of intentions in the process of economic activity. In further research, it is planned to build a model of
the influence of labor productivity functions on the efficiency of the economic system.

Keywords: labor productivity, functions of labor productivity, intentional economy, economic development,

economic system.

MocTtaHOBKa Npo6nemMu. YCknagHEeHHSA pUH-
KOBMX MO3ULLilA B YKpaiHi BUKIMKAE HEOOXIQHICTb
OOCNIMKEHHA cep Ta METOoAiB MOKpaLleHHS
€KOHOMIYHOro CTaHoBULLA N (POPMYBaHHA CTa-
6iNbHOI Ai0BOI cUCTEMM B KpaiHi 3 BMCOKOH
e(OeKTUBHICTIO Ta MepcrnekTnBamMmm pPo3BUTKY.
OpHieto 3 Takux cpep € chepa npadi, Aka mic-
TUTb B COOI NepeTnH BiAHOCUH, L0 BUMHUKAKTb
B CYCNi/IbCTBI, KA € [XepesioM AoXofiB A/
GiNbLLIOCTI HaceneHHs, Aka popmMye niarpopmy
e)eKTMBHOCTI BCIEI EKOHOMIYHOI cucTemMun aep-
XaBu. AK BigMiueHO y nonepeaHix [oCimpKeH-
HAX, «labor productivity is a systemic tool with
a wide range of impacts. First of all, the growth
of labor productivity acts as an intensive factor
in increasing the volume of gross domestic
product as an indicator of the competitiveness
of the economic system as a whole and the
result of strategic management... Second, the
growth in labor productivity causes an increase
in wages, which is the main source of human
capital» [1]. 3axigHi (haxiBLi TakoX BBaXKarTb
MPOAYKTUBHICTb MpaLi K1H4YOBMM  (PakTopom
pO3BUTKY EKOHOMIKM, KO/ «aggregate labor
productivity is a central indicator of an economy’s
economic development and a wellspring of living
standards. Somewhat controversially, many
macroeconomists see productivity as a primary
driver of fluctuations in economic activity along
the business cycle» [2].

Oco6/MBOr0  3Ha4YeHHA HabyBae npaus B
iHTEHUiaNbHIA eKOHOMIL, sika B SKOCTI pecypcy
BVKOPUCTOBYE Hamip, WO 06YMOBMOE A0Li/b-
HICTb Tiel abo iHWOI npawi, i 3MiCTy, AKOCTI W
CNpsIMOBAHOCTI. IHTeHUia/lbHa eKoHOMiKa BMMa-
rae AOCNiIoKEeHHS NPOAYKTUBHOCTI npavi BHaci-
[OK HACTYNHUX NPUYUNH:

Mo-neple, Hamipu Ta xusa npausa — ABi CTO-
POHW OAHIET Meaasi, KoAn noBefiHka ManHu B
npoueci npaui o6ymoBieHa i iHTeHUisMK. Ynum
CUMbHIWLE [HTeHUIT, TMM BUlle eqEeKTUBHICTb
npaui. Lle o6bymMOBNHOE AOUIMbHICTb BUBYEHHS
CYTHOCTI NPOAYKTUBHOCTI npawj.

Mo-gpyre, BUMiIp eDEKTVMBHOCTI Mpav,i B iHTEH-
Ljia/ibHil eKOHOMILi BKpai yCK1aAHEeHUn BHACI-
[OK 6araToBapiaHTHOCTI HaMmipiB Ta Pi3HOMaHIT-
HOCTI X NoTeHLiani..

Bce uUe 00yMOB/MOE aKTyaslbHICTb AOChi-
[DKEHHS Ta 1i0ro NpakTUyHe 3Ha4YeHHS.

AHani3 ocTaHHIX AocnimKeHb i Nyo6nikawii.
Mpobnematnka NPOAYKTUBHOCTI npaui gocTart-
HbO LUMPOKO npeAcTas/ieHa npausaMu BiTYM3-
HAHMX Ta 3aKOpPAOHHUX [OC/igHVKIB. Tak, Jan
Sauermann onucye, K NPOAYKTUBHICTb npaui
BnamMBae Ha «public policy and private-sector
decision-making» [3], a Michael C. Burda onu-
CY€ 3HauYeHHs NPOAYKTUBHOCTI npavi Ta i BUMIp:
«Labor productivity — generally measured as
market output (GDP) per hour worked in the
market and corrected for changes in purchasing
power and possibly for measures of effort — is
a necessary, but not sufficient condition for
high living standards. Its growth is recognized
both by theory and developmental practice
to be associated with high rates of economic
growth» [2].

B3aeM03B’A30K MOTMBALii Ta NPOAYKTUBHOCTI
npavi po3kpuUTUiA B Npauax yKpaiHCbKux gocnig-
HuKiB A. Pybuosa [4], A. O. Xapuii, C. C. Coxau
[5], B. N. Miknosaw [6].

BugineHHA HeBMUpilleHMX paHiwe YacTuH
3arasibHOI Npo6siemMn. PazomM 3 TUM, NUTaAHHSA
MPOAYKTUBHOCTI Npaui B KOHTEKCTi IHTeHujas1b-
HOT eKOHOMIKN, dOYHKLIT NPOAYKTUBHOCTI npaLi B
yB'A3Li 3 HaMipamn SIK pyLLINHOK CU/I0K PO3BU-
TKY JIIOACBbKOrO Ta TPYAOBOro NoTeHuiany 3anm-
LIAKTHLCA He BUCBIT/IEHUMM.

MeTtolo pocnigKeHHA € O006rpyHTyBaHHs
Lini Ta (PyHKUin NpoAyKTUBHOCTI npaui B yMO-
Bax IHTeHUia/IbHOI EeKOHOMIKW. [151 AOCATHEHHS
METW BUPILLEH] 3aBAaHHA: nokasaTty 3Ha4YeHHS
npaui 415 CycninbcTBa Ta eKOHOMIKU; PO3KPUTH
CYTHICTb KaTeropil «npoAyKTUBHICTb npaLi».

Buknag OCHOBHOro wmartepiasly pochni-
DXXeHHA. Mpaua € TUM ABULLEM, B IKOMY CKOH-
LEeHTpoBaHa CYTHICTb LUMPOKOro Kosa cycnisib-
HUX, EKOHOMIYHUX Ta MOIITUYHUX BIGHOCUH.

B nepuwy yepry npausi € enemMeHToM, pecyp-
COM, (pakTOpOM  EKOHOMIYHOI  AiSiNIbHOCTI,
BU3HAYa/IbHUM €eNleMEeHTOM €eKOHOMIYHOI CuC-
TeMU, OfHIEN i3 cdhep BUHUKHEHHS Ta peasiisa-
Uil eKOHOMIYHMX BigHOCUH. lpauya 3a AyMKOH
B. Miknosgn «3abesneuye: a) uinecnpamosa-
HICTb i1 BCIET €KOHOMIYHOI cucTtemu; 6) ysro-
[KEHICTb  (PYHKLOHYBaHHA CKNafoBuX ene-
MEHTIB EKOHOMIKN; B) MOHITOPUHT PO3BUTKY
eKOHOMik/ Ta 3abe3neyeHHs i KOHKYpeHTOCMpo-
MOXHOCTI» 6].
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Mo-gpyre, npaus /IANHN € OCHOBOK PO3BU-
TKY CycnifibCTBa, TOMY Bif, e(peKTUBHOCTI npadj
3a1eXUTb TeMN Ta pesy/ibTar Po3BUTKY. HAK Bia-
MideHe y nonepegHboMy HalloMy AO0CAIIKEHHI,
«noBefiHKa eKOHOMIYHOro areHTa HaHOpPIBHA Ta
IHTEHLUT, WO 3yMOBWUIN MEBHI Aii akTopa, CTaHOB-
NATb IHTEpPeC WOoA0 HACTYMHUM NPUYKH:

1. JliognHa € reHepaTopoM HOBUX iaew, AKi
nexatb B OCHOBI IHHOBaL,iiHOT aKTUBHOCTI.

2. JllognHa  opraHisye  iMnsieMeHTauito
HOBUX igel, hopmyoumn LM iHHOBALiHWI Npo-
[YKT, L0 Y CBO Yepry 3abesneyvye KOHKYpeHTo-
CMNPOMOXHICTb EKOHOMIYHOT CUCTEMM.

3. HaBiTb npu gobpe HanucaHux cTpaTe-
risx, IX peanizauis 3a1exunTb Big nepcoHasny, Mae
NeBHWI piBeHb KOMMeTeHuiin. Bigomuii Bupas
reHepanbHoro aupektopa General Electric
[xeka Yenua npo Te, WO NOTPi6Hi f1toan B NOTPIi6-
HOMY MicLi Habarato Bax/IMBIWI 3a O6yab-sKi
cTparerii» [7].

Mo-TpeTe, Npaus € eNeMeHTOM Ky/IsTypU Cyc-
ninbCcTBa abo OKPEMOro NiAnpUeEMCTBa, BUCTYNAE
SIK pe3yribtaTt BN/INBY iCHYHUMX LLIHHOCTENR, HOpM,
npasun. Tak, O3HAKOK Ky/bTypu, WO dopmy-
€TbCA Ta NOYMHAE NaHyBaTu y CErMeHTi MONoAoT
po6ouoi cunu, € ii BUCOKa MODBINbHICTb, BiACYT-
HICTb GaxkaHHs (hopMyBaTW TakK 3BaHi «AKOps»,
Hanpuknag, y BWUrIsAi HepyxoMmocTi, a cnps-
MOBaHOCTI Ha TMMYacoBy OpeHAy Xutna. Kpim
LbOro, APKMM MPUKNaL0M € PO3BUTOK LLIEPIHTOBOT
€KOHOMIKW, SiKa BiAMIHSAE MOX/IMBICTb BOSTOAIHHA
pecypcoMm, a NpornoHye KOro cnisibHe BUKOPUC-
TaHHS, L0 TakoX 3MiHIOE LjiHHOCTI B CyCNi/IbCTBI.
MpukNagomM € TakoX 3MiHAa KyNbTYpy CrOXu-
BaHHA. Tak, BB&XXAETbCH, L0 B NPOLECI LUEPIHTY
3MEHLUYETbLCA «3arasibHUA 06CAT CNOXUBAHHA —
a BiAnNoBIiAHO i1 06Csr pecypcis, eHepril, Bigxoais
Ta BMKUAIB, LLO MOB'AA3aHi 3 BUPOOHULTBOM Ta
yTunisadieto ToBapis. baratopasoBe Bukopwuc-
TaHHA OJHOr0 M TOro X MaTepiasly fgonomarae
MiHIMI3yBaTK €KONOrivHi 36UTKW, Y Takuii cnocié
LepiHr aBnse cobot CKNagoBy LUUKNIYHOT eKo-
HOMiKK. TpocCTile Kaxkyuun, M1 NepexoaMmo Bif,
«BUPOOHMLTBO — BUMKOPUCTaHHA — yTuUNi3auisa»
[0 6aratopa3oBoro BMKopucTaHHa» [8]. LepiH-
roBa €KOHOMiKa $SIK KOHKypeHTa cdpepa npo-
SIBY iHTEHUia/IbHOI €KOHOMIKWU TaKOX [O03BO/ISIE
peani3yBatn Hamip NpoTecTyBaTu ToBap nepeng
npuabaHHAM, TOMY Hamip BUCTYNae He svwle
€KOHOMIYHMM pecypcom, ase il y4yacHUKOM, ene-
MEHTOM MpoLecy MNPUAHATTA PiLLeHHS.

Mpaysa sk i 6yab-akniA iHWKWIA pecypc noTpe-
6ye ed)eKTUBHOrO BUKOPUCTAHHSA, WO 00yMOB-
JOE AOUTbHICTb BU3HAYEHHSA 11 MPOAYKTUBHOCTI.

MpoAyKTUBHICTb Npavi € 6a30BMM MOHATTAM
€KOHOMIYHUWX BiIHOCUH, BUCTYNAE Ik EKOHOMIYHa

Kareropisi, fika XxapakTepusye pesysbraTvB-
HICTb, €DEKTUBHICTb BUKOPUCTAHHA NHOACLKOro
noTeHUianly B LUMPOKOMY Ta BY3bKOMY 3Ha4eH-
HAX. Y BY3bKOMY CEHCi NPOAYKTUBHICTb npadi aK
[A3epkasio ePeKTUBHOCTI BUKOPUCTAHHA /1104-
CbKOro NnoTeHLiasy NoKasye KiNbKiCTb NPOAYKLT,
LLLO BUPOBNAETLCA O4HUM NpaLiBHUKOM. B wumpo-
KOMY CeHCi edpeKTUBHICTb MpaLi Xapaktepusye
pesy/sibTar Po3BUTKY NIIOACLKOrO MoTeHUiany Ta
AKICTb MOro BUKOPUCTaHHS.

IHTeHUjasIbHa eKOHOMIKa SIK CknafoBa eKoHO-
MiK/ NOBEAIHKM NoB’sA3aHa Gifibll TICHO 3 HaMmi-
pamu, HDK eKOHOMika TpaauuiiiHa abo iHHoBa-
LiiHa BHaCNiAOK HACTYMHOro NOSICHEHHSA. AKLLO
€KOHOMIKa B Lji/IoMy B AKOCTi F0OJIOBHOIO pecypcy
BMKOPUCTOBYE Takuid, WO MICTUTb ypeyeB/ieHy
npaLo, OCHOBHMM PECYpPCOM iHTEHLia/IbHOT eKO-
HOMIKM € HaMmip, AKUIA peasisyeTbca came Yepes
XunBy npauto. BHacnifok uboro, eqpekTUBHICTb
npavi y Burnagi it npogyKTMBHOCTI BK/THOYAE Taki
YacCTUHWY, WO He MalTb peasibHOro, marepiasib-
HOro BUMIpY.

MpoAyKTUBHICTb Npalji B iHTEHUiaNbHIN eKo-
HOMIL, TOGTO €eKOHOMiIli, Wo 6a3yeTbCcAa Ha
Hamipax Ta NOSICHKE NOBE/IHKY YYaCHUKIB eKo-
HOMIYHMX Ajii 3 NO3uLil HamipiB, — Lie CUCTEMHE
MOHATTS, SIKE KOHUEHTPYE B COOI CUHEPreTUYHi
BavKesi (CamMOpO3BUTOK, CAMOHaBYaHHS Ta camo-
opraHisaLjit) Ta Baxesli OpraHi3oBaHoro ynpas-
NiHHA, 30BHILIHLOTO YMpas/iHHA, CNPAMYBaHHS
Ha BUKOHAHHSA NMEBHOI0 BUMPOOHMYOro 3aBAaHHS.
[HTeHUji B CMHepreTuyi — ue nowToBX 40 camo-
PO3BUTKY, LLIO HE BUMarae A04aTKOBUX yrpaBs/iH-
CbKMX 3yCW/Ib | TUM CaMUM CMNPUSE NiABULLLEHHIO
pes3ynbTaTtMBHOCTI Ta epeKTUBHOCTI Npadi. IHTeH-
Lji B KIbEpHETULI ABNAIOTL COG0L0 06’EKT ynpaBs-
NIHCBbKUX @KL, X 3MICT Ta NOTeHLian 3a1eXnTb
BiZl AKOCTI ynpaB/liHCbKUX pilleHb, CMPSIMOBaHNX
Ha IHTEeHUIT Ta TX B/1iacHuKa.

OCHOBHOK METOI MPOAYKTUBHOCTI npaLi B
IHTEHUjaNbHI/A eKOHOMILi € CMPUSHHA PO3BUTKY
JIOACBHKOrO NOTEHLjasly ik OCHOBHOIO (hakTtopy
nobyaoBU paguKasibHUX KOHKYPEHTHUX nepesar
SIK OKpeMoro 6i3Hecy, Tak i EKOHOMIYHOT cucTeMM
perioHy. [nsa peanisauii MeETU NPOAYKTUBHICTb
npavi peanizye neBHi qyHKUil. Be3 yB'a3kn [o
KOHKPETHOT €KOHOMIKM OYHKLiT NPOAYyKTUBHOCTI
npaui npeactasunu gocnigHuuyi O. ToToubka,
H. lMobepexHa HaCTyrnHMM 4YMHOM: «OpraHisa-
LiiHy (pyHKUi0, WO nondrae B nepeposnogini
pecypciB BUMPOOHMLTBA...; E€KOHOMIYHY YHK-
Lit0, sika BM3HA4Ya€E MOX/IMBICTb BUKOPUCTAHHSA
NPOAYKTUBHOCTI npaLi K NoKa3HWKa, Ha OCHOBI
AKOro (pOpPMYyTb KOHKYPEHTOCNPOMOXHICTb Mif-
MPVEMCTBA...; YNPaBiHCbKY PYHKL0, L0 BMpa-
XaETbCA Y BUKOPWUCTaHHI MOKa3HMKa MNpoaykK-
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TUBHOCTI KepiBHUKaMW MNpWU MPUAHATTI pilleHb;
coujasibHy PYHKLUi0...; PO3NOAiSbYY (PyHKLIt,
sKa nosisrae B TOMy, WO, K NPaBu/io, OPIEHTYIO-
UYNCb Ha NOKa3HMK NPOAYKTUBHOCTI npaui, iHBec-
TOpU BM3HA4YaKTb HaNPsMW BKIALEHHSA CBOro
Kanitasy...; CTUMy/OH4Y hyHKLi0» [9].
OCHOBHI  (PyHKLUIT NPOAYKTUBHOCTI npaui B

iHTEHUiaNbHIA  eKOHOMILi BUAINEHI HACTYMHI
(puc. 1):
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Puc. 1. ®dyHKUii Ta MeTa NPOAYKTUBHOCTI npawi
B iHTE@HUiaJIbHIi eKOHOMiLi
Lhkepeso: cknadeHo asmopamu

EKOHOMIYHA QYHKUiA [03BOMSE  OLHUTK
e)eKkTMBHICTb HaMmipiB Ta iX peasizauii B KOH-
KpeTHUX BUPOOHMYMX yMOBax. Hamipu B gaHomy
BMNaAKy BUCTYyNaTb B IKOCTi pecypcis, NOLITOB-
XiB 0O NEeBHUX Aii i 9K pecypc, iMnynbc, Mae
NeBHY €KOHOMIYHY MOTYXHICTb.

YnpasniHcbka  QOYHKUIA:  NPOAYKTUBHICTb
npaui nokasye, HacKifIbK/ NoBefiHka Ta Hamipu
npauiBHMKa OPIEHTOBAaHI Ha Y3ro4eHHs Brac-
HUX HaMipiB Ta BUPOOHMYOrO 3aBhaHHA, MeTu
6i3Hecy. Kpim uUbOro, NpoAyKTUBHICTb Mpaui €
MOTMBATOPOM MOSABM HOBMX HaMipiB Ta ix Cnps-
MOBAHOCTI Ha Gi/ibLL BUCOKI pe3ynstaTul. [HWmmun

cnoBamu, MPOAYKTUBHICTb npaui [03BOJSSAE
ynpasnATV HaMmipamu, a Yepes iHTEHLiT kepyBaTu
PO3BUTKOM OKpeMOi NioaMHM abo JIACbKOro
noTeHLuiany opraHisadii abo NEBHOrO perioHy.

®YHKLISA KyNbTYpHUX TpaHcopmau,iii. IHTeH-
Lt NAMHM B LISIOMY Ta npauiBHUKa BYACHOCTI
€ BIgOGpPaXeHHSIM KYNbTYPHOro 6ekrpayHay,
TOMY MNPOAYKTUBHICTb npaui B iHTeHUja/bHIl
€KOHOMILi € NPOSABOM KY/IbTYPU HaMipiB Ta Ky/b-
TYpW BTINIEHHA HaMmipiB B MpoLeci eKOHOMIYHOT
LisANTbHOCTI.

BucHoBku. lMpaua € cCUCTEMHMM Ta OAHO-
YyacHO 6GaratoefleMeHTHUM SBULLEM: nepLly
yepry npaygqa Aensie coboto: a) pecypc; 6) hak-
TOpP E€KOHOMIYHOI AisASIbHOCTI; B) BU3HA4YaslbHWI
e/leMeHT eKOHOMIYHOT cuctemu; 1) ogHa i3 cdep
BUHUKHEHHA Ta peanisauii eKOHOMIYHUX Bif-
HocuH. [Mo-gpyre, npaua OAVHU € OCHOBOK
PO3BUTKY CYyCNi/IbCTBA, TOMY Bif, €(PeKkTUBHOCTI
npayi 3anexunTb Temn Ta pe3ysbTar PO3BUTKY.
Mo-TpeTe, Npaus € efleMeHTOM Ky/ibTypu cyc-
ninbCcTBa abo OKpemoro nignpueMcTea, BUCTY-
nae sk pesysnstaT BMIMBY iICHYHUMX LIHHOCTE,
HOpM, NpaBw/.

MpoayKTUBHICTb MpaLli € 6a30BUM MOHATTAM
€KOHOMIYHMX BIJHOCUH, BUCTYNAa€E K eKOHOMIYHa
KaTeropis, sika Xxapakrepusye pesy/ibTaTuBHICTb,
e(PeKTUBHICTb BUKOPUCTAHHSA JIIOACHKOr0o NOTeH-
Liasny.

MpoAyKTMBHICTb Npaui B iHTEHLUiasIbHIN eKo-
HOMILi, TOGTO €eKOHOMiILi, WO 6a3yeTbCa Ha
Hamipax Ta NOSCHIOE NOBELIHKY YYaCHUKIB eKo-
HOMIYHUMX Al 3 No3uUiT HaMmipiB, — Le CUCTEMHEe
MOHATTS, SIKE KOHUEHTPYE B COOI CUHEPreTUyHi
BavKesi (CamMOpO3BUTOK, CAMOHaBYaHHSA Ta camo-
opraHisaL,ito) Ta Baxkeni KibepHeTUKN.

BugineHi HacTynHi doyHKUiT NpoAyKTUBHOCTI
npali: €eKOHOMIYHa, YnpaBniHCbKa, (YHKUiA
KyNbTYPHUX TpaHcopmaLlii.

B nopanblumx [OCAiMKEHHAX 3ansaHoBaHO
nobyaysatv mMofesib BMUBY (PYHKUIA Npoayk-
TMBHOCTI Npavi Ha eqpeKTUBHICTb PO6OTN eKOHO-
MIYHOT CUCTEMM.
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